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PREAMBLE

AGREEMENT

Between The Puliman Company and
the Porters, Attendants and Maids in its
gervice in the United States of America and
in Canada represented by the Brotherhood
of Sleeping Car Porters.

Tt is hereby agreed between The Pullman
Company and the Porters, Attendants and
Maids in its service re resented by the Brother-
lood of Sleeping Car Porters that the following
rules shall govern the rates of pay and working
conditions of all employes of The Pullman
Company in their performance of service as
porters}i attendants and mnids, and their rights
as such.




SCOPE

|

i

| :
! is agr all appl ;
w RULE 1. Scope. This agreement sh pply ;
! to all employes of The Pullman Company classified i
j " (n) Dorters (including porters—in-charge
' when so designated);

) Attendants (employes assigned  to ;
o) buffet, club, broiler, res-
taurant and recreation
cars who in addition to
other duties are held ac-
countable for commissary ;
supplies and equipment i
on such cars); and ;
(¢) Maids;
in their performance of service in connection with
pullman sleeping, parlor, buifet, and club cars,
and in composite cars which are equipped to provide
two or more of such services.
RATES OF PAY
RULE 2. Rates of Pay. The following rates :
of pay shall be applicable to all employes covered
Ly this agreement:
(n) Monthly rates for porter and attendant
service—

. Mini- 2to5 6to15 Qver 15
Claas of Service mum Years Years Yoars

Standard Cars...$ 80.50 $ 93.00 § 97.00 $100.50

Private and )
Tourist Cars.... 96.00 99.50 103.50 107.00

Buffet, Club and
“Ciomposite’’Cars 102.00 105.50 110.00 114.00

Swing........... 98.00 102.50 106.00 110.00

(b) Monthly rates for maid service—
All Cars........ $ 87.00 $ 90.50 $ 94.00 $ 97.50
7




() Rat
68 of pay for “in-cha.rge”

An employe agsi
1 €1 2 gned to “in.

cond 1. 1

La\?es lj)tfm Lghf)f: one (1) car ghy]| (%leu rggi’éserwce
eic of IF ﬁ1tpen dol}a,rs fifty conlgs 14 e
e oinil 1;1X a.cl;htion to his estg}iiﬁ’ot)[
rate % CXCEDL that the diffepentr &
atnt?r}::a‘ﬂ'g:te se;'vwe on priv:ted 1(%}:1;%3]11 for
at the of twenty dollays {$20.00) pléﬁ

8€rvice—

An employe i umn
o y‘ assigned to i !
of two (2) or more carg shall be pg?gr%ﬁ’
| e

conductor’s min;
¢ minimum r. 1
m such servige. " ate for time Aetually

(1) Rates of payfor training student porter
S‘

An emplo i
A 1 ve assigned o
porters in road servi%:ee(shutlf bzlai)lglidsmdent

rate of twenty dollags ($20.00) per :fortllgf?

mn addition to his established rato of pay.

(e) Daily and hourly rates of pay—

The daily rate of
L Dbay of an em
b; ctehtgrmmed by dividing hig moll)llf?lﬂ; sﬂzﬂ{u
by She number of days there ae in tle
e I([31n ~t111110nth; his hourly rate by dividi o
onthly rate by two hundreq forty (24(1)1)g

(f) Applying progressive rates of pay—

When & leave of abs i
?._ Period of more than t}?ﬁ%; 1(830%1%]%?;1 tf}?r
dl(?clli lltndegcess of thirty (30) days shall bg
dec esL? in the application of progressive
flrll‘]. oh pay. Likewise, when an employe is
(go)oug ed for a pempcf of more than ningty
! days, the time in excess of ninety (90)
d ?3175 shall be deducted, Separate periods
ot leave or furlough shall not be cumulati

lxggen sclalrvwe intervenes. An cxtension ofvz
per‘ilgd.s all be considered as o continuous

(z) Overtime rates of pay—

Time credited in excess of two hundred
forty (240) hours, within a .culendnr month,
shall be paid for as overtime at pro-rajm
howrly rates up to and including two hundred
sixty (260) hours; time in excess of two_
hundred sixty (260) hours shall be paid for
af the rate of time and one-half.

BASIC MONTH

RULE 3. Bagic Month. Two hundred forty
(240) hours’ work, credited to a ealendar month as
hercinafter provided, shall constitute a basic month's

service.
Whete a regular assignment is less than two
hundred forty (240) hours’ work per month, deduc-
tion shall not be made from the respective estab-
lished monthly wage in consequence thereof,

RULE 4. Rest Periods. (n) Where the re-
sircments of the service will permit employes
shall be released from duty for rest within the
limits provided in paragraph (b) of this rule. Rest
periods shall include sleep peviods which shall he
between the hours of 9:30 p.m. and 6:30 a.m.,
and shall also include such additional {ime for
vest os may, under the rule, be designated or per-
mitted. The sleep periods shall be three (3) hours
on overnight runs of twelve (12) hours or less and
four (4) hours each night on runs of over twelve (12)
hours. The period of sleep shall be designated as
information in the schedules of assignments. During
each sleep period the employs shall be provided
with & suitahle place for sleeping, such as the couch
in the men’s room, an upper berth or a berth in o
dormitory car. The sleep periods specified above
and total vest periods tabulated in paragraph (b)
of this rule are subject to the exceptions listed in
paragraph (c) hereof.

(b) Deductions of time rcleased for rest periods
not to exceed the number of hours shown in the
following tabulation shall be made from the elasped
time of a trip.

9




El?ﬁped time Deductiy
service ours For
102 hours or less. Rest Perioqy
ver 12 hours to 16 happe 0" 3
(O)ver_ 16 hours to 94 ﬁg?&: ........ oo 4
Ovel 24 hours to 32 hogry " 415
ver 32 hours to 40 hows (1 mig "
o vocnr%gtﬁ) .......... night ,
ar 0 RPN RN £
o enroute) 1 1rs .1',0 40 howrs (2 nightg %
ver 40 hours tg 48 here 51 L XETT 9
o enr(jllte), . ?.t'o. 48 hours (1 night
ver 40 hours to 48 e e - S 6
enroute), .1‘“‘ LO 48 hours (2 nighig
OVCI' 48 ROULS fo B0 T e S it 10

o emouia). 1
ver 48 hours ta A0 b FARE SR 0
enrollte) m s .t.O.GO hours (3 hights

Over 60 hours 40 79 T 76 47t e 14

urs to 72 hours (2 nights

o enrcél(;tlc) ........ 104

ver 60 Lo ENEATTE s ]

enroute) . , . t072 'h‘o.u'l's ( nights 141
ver 72 hours. .., .... Proi)'oi'fi.o'n.nteg

(¢) Exceptions:

1)
@)

)

No rest time shall

y in e deduct
%otdmvolvmg overnight servi(é((lr
eductions of time releng ' i

I 2 ed for

iﬁ %\ﬁm:ght }?3‘1}9 shall not beOIm;e(fé 112([)[

ent which will reduce ered;
howrs to less than eight (8) for tcligdtatﬁ;i

It is understood the requi

s ; quirements
SflVlCc may not always permit grlﬁﬁtgm
sleep periods to the extent provided ir%
this tule, and where sleep is not given
on. any night to the amount provided in
lpm agraph (a) of this rule, the deductible
hours listed in the tabulation m para-
;_:,rmph (b) for the trip involved shall be
1Siaduced by the difference between the

cep period provided in paragraph (a)
and the time actually released for sleep.

10

for trips

)

to any release

ion shall appl :
No deduchon & i y(2) consecutive

for sleep of less than two
hours..

0\ Txtended Special Tours, A maxunuin of

@ g;f]et (8) ho{)n's may be deducted for each

94-howr period of e)gtended special tour

service, and proportionate time for less

! than & 24-hour period, provided the emn-

ploye is released for rest, which may be

granted in on¢ Or two night or day

periods. Deduction shall be made for

the time released up to the maxima estab-

lished.
Q-1. What is an extended special tour?

A1, A speeial service movemenk of 72 hours
or more, elapsed time, from time re-
quired to go on duty at point cars are
placed in service to the time cars are
Jeleased from the special service move-

ment.
BASIS OF CREDITING DAYS AND HOURS

RULE 5. Crediting Days in Road Service.
In regular assignments, employes working full time
shall e credited for each round trip the number of
days there are employes in the assignment, as
covered by operating schedule.

Q-1. How shall the minimum  nwmber of
employes to he placed in & regular
assignment he determined?

A-l. By dividing the number of hours
constituting o round trip by 8. Decimal
fractions of .50 or more shall be
regarded as one-half.

When the days eredited for the last trip in a
month extend into the succeeding month, they
shall be prowated by allowing one day’s credit
for cach calendar day remaining in the month
(including day of departure if reporting time on
such day is before noon) in which the ftrip was

11




I

started and crediti
tin,
the succeeding mont%.the balance of the days to

Example: A 1

: * Aporter in o Chi

ﬁimuggmen't requiring 12 Egig?t-r{_‘cf : Al-l-gqles

hou 4g597 c§eflllt of 95 hours (49’ 30" w, czﬁ;ylng

and 457 0" eastbound) in makin, A
o 1;p cél the following sched%\.lc? -
Repor hicago : -
%elea‘sgd Los A%lgeles ggg EIIE ,‘} une .27
R(;{)ogt Los Angeles  8:00 p'm‘ Ju?e 30

eased Chicago 7:30 a.m. Jllily :

Ec.lltlloulgl be credited with 8 daysin J o

e une and 9

An employe (regular or
. AT ( " extr 'king 1
g;) e;gtg;%ar assignment, or 0{2 \g?(}nfalfi%lfiirt t1‘rne
Pporated tl?n the same train, or section t?le mrrs
| be cred d Lip the i
ggz’so‘t,lclség able employes in the 1'e§dmen::igllﬁr (;f
a8 covere y operating schedule; a complet one.
y trip. in such seryice shall carry a credit o? 322'

half of the round trip assignment,
Q-1. How shall an
: employe maki g
t'han 4 complete one-way triggirieai
gsgulzlu' assignment be credited?
n the howly basis, under
on the he » the r
- .fol crediting hours ’in road s.:r;iltﬂee
e m excess of an average of eight :
i}e d&y 'for the actual days credited il% lu %)?rbl-lglxl;h
: gular assignment shall be credited on the hou 'le'
»asis, but such excess may be absorbed dwing tlhzz

BAING ; the rti i
assignggr?t}l by the undertime lours in a similar
Example: During the mon rter
makes one round trip in eaclf oghtw% 1'53111123
i]sslgm.nents. One cxceeds an average "ot 8
lows a day for the days credited and the
other is an undertime run. "The first trip
has o credit of 4 days on the day-service
basis and an alternative credit of 85 hours;
the second trip has a credit of 5 days on the

12

A-1,

nd an alternative credit

dny-service basis &
of 38 hours.

A porter making
ln.tes% days’ credit on the ¢

these two trips accumdu-
lay-service lglt‘xﬁ}s

1 alternative credit of 73 hours. is
g?m%l%;e should be credited on _the day-
serviee basis for 9 days and would have 2
balance of 1 hour credited on the hourly b&_sus
- hours of the excess time on the

Eﬁ:glﬁp would be absorbed by the 2 hours

undertime on the second trip.

RULE 6. Crediting Hours 1R Road Service.
Tn all classes of road service, except deadheading, the
fime of cach trip shall be'credlted from the tlm(?
required to go on duty until released from duty, less
deductions, if any- Tn regular us&gn;nentsi time
credited in excess of the normal operating s¢ wedule
due to delayed arrival of trains, Up to two hundred
forty (240) hours within & calendar month, shall con-
stitute a part of the regular assignient.

Tn regular assignments, where the days eredited
for the last trip in the ‘month extend into the
succeeding month the service howrs in the trip
shall be pro-mtec!l by allowing eight (8) howrs
eredit for each day credited in the month in which
the trip was gtarted and crediting the halance of the
hours to the succeeding month.

Example: A porterina Chicago-Lios Angeles

assignment requiring 12 men and calTying

hourage credit of 95 hows (49’ 30" westhound
and 45’ 30" eastbound) in making a “lap-
over” trip on the following schedule—
Report  Chicago 8:00 p.m. June 27
Released Los Angeles 7:30 a.m. June 30
Report  Los Angeles 8:00 p.m. July 1
Releaged Chicago 7:30 a.m. July 4
should be credited, under the rule for crediting
days in road service, with 8 days in June and

g days in July; and on the basis of the

above rule should receive alternative credit

of 24 hours in June and the balance of 71

hours in July.

13




R
head?lif Zi.th]e)l‘e ﬂéglhea,d Service,
husi On passes or cay,
i)ltliﬁless (exeept in ccﬁmciiio(l)ll S
o 1m§§celvc credit of t Wl‘ﬂ2) ;
ho period; and actual time howss for eael

hours ‘ an 4 24d-howr pey i
e tst, es‘tlnatlon, withh a milxglin;) sty !
ours where overnight trips ;1112 igedit ¥
Q-1. Shall tw -

O Or more i

Sh 0 ¢ succee; v}
l)gmggea{hng on passes or fa(lfllﬁ b
be « upled together and §e
ontinuous trip? euted 15

Yes, provided no
lime intervenes,

Exzample:

Leave Miami

) 10: 3

i‘.xl"mve Jacksonville § %(()) ggll é;tl dy

&cu've Jackspnville 11:30 am, 2 1dzxy
rrive Washington o, ay

8:30 a.m, 3rd ¢
The elapsed tim i ‘ N
z ; e on continuous trj is is
iaﬁltc?our?.‘ As no “held for sel‘irligega?'s %
maki}’lern(ﬁ at Jacksonville, an em lun'e
malir {:,1 lese two deadhead trips shomploie
e thcﬁl‘:’.llt? 22 hours, instead of § h(oulre
for | 11D and 12 howrs for the second

RULE 8. Station Du

: . ty.
{(ﬁl and used on station dutysrr sh
Llhe actual time on duty, with
four {4) hours if no other
tmuously. An employe
shall not lose his turn on

i
held for servie”

An employe calle
all be credited wiﬁ}
& minimum credit of
1 service follows eon-
assigned to station duty
the extra hoard. ’
Q-1. What is station duty?

A-1. Station duty is an

y 18 any work perforim

lI_))yH{m employe af termingls whe(i'((E
i‘hu L man offices are located, other than
2 at required of an employe assigned
to road service, but it may include

14.

1

)

assisting sueh employe 1n preparatory
work, ineluding recelving.
¢ entitled to credit for

- n emplo
@2 iiaﬁon dgtyyat an awsy-from-home

station?
o Yes, if called upon to perform spcl}
A service during layover or d\gmg time
that is not credited as “held for
service.”

3. An employe performs 2 hours stupioln
@3 duty and then immediately gocs into
road service. What eredit for station

duty shall he receive?

A-3. 2 hours.

Q4 Is time gpent attending safety and
service meetings or making statements
relative to investigations to be qrcchhed

as station duty, or otherwise?

A4, No.

RULE 9. Witness Service, An employe re-
quired by the management to appear as witness 111
cowrt proceedings shall recelve eredit of eight 6)]
hours for each 24-hour period and actual time up to
eight (8) howrs for less than o 24-hour period
while in such service, and allowed legitimate anc
reasonable expenses actually incurred.

RULE 10. Held for Service. An cmploye held
at point away from his home station beyond the
layover established for his immediately preceding
trip, as provided in Rule 23, shall be allowed
iheld for service” credit of eight (8) hours for each
94-hour period from expiration of layover anl
actual time up to eight (8) hours for less than o
94-hour period.

Employes held for serviee at home station by
direction of the management shall be ecredited

with eight (8) howrs for each 24-hour period and

15




actual time
§s
& 34-h0u1- Del'lod

Q-1. Shall
all o
Dendiné1 211::1 ploye held out of gepes
under thig . cSugation 1 SELy
lis rule for time Jog f? credited

A-1. No, but see Rule 56

RULE 11. ¢
callod and e 2lled and Not
shall bgnﬁll.elfpm'tmg for servigsed‘ An employe
hours, but ghe luted with g minimt’m?“d not used,

8 all not lose his turn on th of three @)

RULE 12, R € extra board,

Between Tri elease of Less Than

i d

somptsd s i, DD b i

rterval from time of prl. m all cas e
- of re .0ases whey

duty daes not exceed lgllliaslfotlliltll again l'eSl?m{:;l;

BASIS OF PAYMENTS

RULE 13, »
empl lonyment for D
et Completing » egar ol St
: shall b . ! nment,
monthly wage for such time,e e}:)gégt i\lrllsiereeﬂgL plished
aymenf

therefor on l
N : 2 CX
amount, e hourly basis will produce u grenter

Q-1. Why an
v are the words “p, .
used i this 1%112;“ ‘properly credited”
A-1, T .
! gifneefi}lphamz@ that the crediting of
ments Ofmsgpltoylres on, regulay assigg
" & IS ake mto cons 8"
rules pr e For consideration
ditioné: oviding for the following con-
(8) The deducti ime 1
periods; lon of time for rest

(b) The pro-ratin i
‘o-rating of time wl
last trip in the monthW eft%ﬁlég
into the following month;

16

(¢) The inclusion of time credited
in excess of the normal operating
schedule due to delayed arrival

of trains; an

(d) The crediting of time for trips
made on layover or relief days
in addition to monthly assign-

ments.

Q-2. A porter completes & round trip 1n
regular assignment 10 June carrying 1
days' credit and has 4 days’ layover

credit extending into July. He then

lays off or leaves the service. How

shall this porter be paid for this trip?

He shall be paid 8/30ths of his monthly
wage for June and 4/31sts of his

monthly wage for July.

art of a month in service
basis shall be paid lis
time, except where
agls will produce &

A2,

An employe working D
credited on the day-service
current daily rate for such
payment therefor on the howrly b

greater amount.

RULE 14.” Payment for Hours Credited. An
cmploye shall be paid at his established hourly
rate for all time credited on the howrly basis within
the limits of the hasic month, not paid for otherwige.

Q-1. How could time be “otherwise” paid
for?

A-l. At the monthly or daily rate, where
time credited on the day-service basis
did not average more than 8 hours
per day for the days paid for.

RULE 15. Payment for Overtime Credits.
An employe shall be paid at his established overtime
hourly, rate for all hours credited within a calendar
month in excess of the basic month.

17




‘A porter malkeg
a881gnment, requir

dwing the same cal
%’QZOdcredit hours, o
18ys at his daily rat :
stmlgg{‘. time hou.rlyy 2t ) for o7
the rate of timg and
hows = 263 hows)

RULE 16, Additiong] Pay Whe

Laypver or Relief Days. Service p;ft}g;eedd t()]n
specified layover or yelief days shall ) paid foI;
in addmon' to all other earnings for the month
on ‘t'ihe basis of days credited (Rule 5 in
regular service and ‘on the basis of \ i
(Rule 6) when in irregular serviee.o hows credied

Q1. A porter is doubled out iy his regular
as&gmg;ent ?4lhours prior to the
gxpiration of his regplar I over,
How shall e be paid for this dguble?

A-1. One additional day.

RULE 17. Avoidance of Duplicate Payments,
When service is paid for on day-service bagis it
shall not again be paid for, except that punitive
time shall be paid for at the rate of time and one-

half,
RULE 1s, “In-Charge” Service, Employes
assigned and equipped to run “in-charge” of gne

car shall be paid at their respective “in-charge’
rates whether operating “in-charge” for the whole
trip or only a portion thereof, or whether in one
direction only or in both,

RULE 19. Instruction Perio
when hired, shall be placed under
period not, to exceed six () days,
for such instruction peviod at his

d. An employc’
instruction for g
and shall be paid
daily rate of pay.

RULE 20. Cleaning Interior of Cars, Em-
oyes required to perform interior cleaning of cars

18

p!

ified i 'ating schedules or
i ecified in opera 1os ot
”gh“?‘);igg 121’51,“?3;53(1, shall be paid at the T8
othe

eighty (80) cents per cleaning.

Periods. IEmployes shall be

o y than gemi-monthly.

RULE 2. frequentl

paid not less

LAYOVERS AND RELIEFS

i Asgignments.
vers in Rpgular pments.
RULIII zggrerls:az‘tsir;oeach terminal shall beHcchgi gnatc
! 'Sp%%f;fuﬁgg schedules for regular assign ,
! in

icable to Incom-
ayovers Applicab ncom-
St g 0 Troilr Seen,
F over of o ) e no dited, if any, with
e less time enroute not cre iy
et um layover of thirty-six (36) hours at an
o mmfligm home station, shall apply to the
way-from-home
ilnszes of service: . . )
Tegular servicc where round trip assighment
ig not completed.

Extra-in-line service.
Special service.
: 'pose
1 special Gour. gFor the purp :
Eﬂﬁ{ld%(fl ai)%lying Rule 46, an emp‘l’oiye m‘g
i))e ﬁsed after expiration of 7 days’ layov
at home StatiO,IKB

s for cach
imilarly, a layover of two (2)' homs‘ 3 .
18133;1“3 'c1-cditgd service, less timo efu({)ltt‘,smril;(})’t:
wedited, if any, with & maximum layover o wonty
};ur (22L) hours at an .away-from—hfom)c I?e ,
shall apply to the following classes of service:

Deadheading on car.

i ; directi { munage-
ling on pass ot direction o nage-
Dﬁgggagexcgept IiJn connection with witness
service).
‘ (See following examples)
; 19
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.RULE 24,
nlnety..six (96) EC?YS off Dut

tonsecutive-hoyy e

Deriod i

eRag;wed at designat:’doﬁ‘?r;llg tgi?nsﬁt
E 2 . » : 2 o

E}linploycs ip(ﬁgﬁgd;ﬁ et n Qvernighy B

Where the clapsed time lﬁ'zwf%-tlénmﬁ)ﬁgh s

Likewise e
ot fabidl I)lo (1) . .
UMD assignments g’hauopggat{pg in
period after not ey than nge‘n a 24
opﬂgﬂizﬁl ‘ﬁlro"“?'ting Relief, Whey
fails to cong 1‘ ! assignment eaITYing pepiod-
ratn proml ete the cycle, he shall bpe“othc relicf
Dbroportion of schedyleg relior. C allowed pro-
Example: In ; )

* an agsign vt
pare S O i
nakin “i"”fd ips, porter (Te"u}]u. o Suted
davey 8 L round frip ghajl e I 017 extra

ays’ pay, allowed 917

S
RUELI;H?IT;' RIGHTS AND ROSTERS
begins the l " Seniority Date. Senio
o 4 d" day the employe’ D8, St.- eniority
Where )thelsmet o o the olass to};vm:ﬁts ey
ggflljgjg,émfe F}he order in Whg}r}m%gminc;ﬁcer shall

¥es shall appear on the seniorit 1(?5 to f' sueh
RULE 23, "

fority rosters rS.  Separat

(Y Tosters of each olag . Beparate sen-

seniorit, oML class, showing pg .

log‘ilc)':lI “2’1 llm'/e o ?lnploy(,s, ’numberegl gl]]ﬂg]e aud
ol order, in the ms‘ L el irono-

revised and posted ag o bective districts, shall be

; £ ar p
8 place nceessible to ,thoggn;lfrfgc}::‘,eldst ach year in

22

ws off dy v z;thlot lesg than

The following rosters shall be established:
(n) Porters (including porters-in-charge)
(b) Attendants
() Maids

A copy of eac
the Chalyman o

I seniority roster shall be furnished
f the Local Grievance Committee
in the respective districts at the time posted.

love shall have sixty (60) days from date
hisA I]Jlnfnn;pﬁr};t appears on the roster to protest his
senjority date or relative position on the roster,
except, where an employe 18 absent on leave or
because of sickness at the time the roster is posted,
tlis time limit shall apply_from the date suc_h
cmploye retwms to duty. If no such protest 1s
taken within the sixty (60) day period, future
appeals shall not be recognized, unless the employe’s
geniority date or relative standing on the roster is
changed from that first correctly posted.

RULE 20. Districts Consolidated. When
districts are consolidated .the employes ai:fected
shall be allowed full seniority on the consolidated
roster. Assignments in existence shall not be
bulletined as new runs at the time of eonsolidation.

RULE 30. Districts Divided. When a district
is divided and the roster is separated, the employes
involved shall have the choice on the basis of
seniority, of remaining in the old district or of
transferring o the new district at the time of
sepuration. All transfers under this rule shall be
made with seniority rights unimpaired.

RULE 31. Districts Discontinued. When a
district is discontinued and runs ave transferred,
employes assigned to such runs, or an equivalent
number, and a proportionate number of the extra
employes, may iransfer with the runs to the new
point of operation, but such runs shall not be
bulletined as new runs at the time of trausfer,
Tmployes so transferred shall be allowed full sen-
iority in the district to which transferred and their
names shall be added to the seniority roster of that
district in accordance with their full seniority rights.
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with their ful] seniority rights.

Employes not 5o t,

i e Lransferred he . .
ton, be privileged to transfer (,Slslg‘]‘l;l UDon appligy.
provisions of Rule 39, here under t},

RULE 32, Perm,
DI f anent Transfer
fréﬁrf)?' d.YV}_len employes permanent;lJ Atn_other
pom 29@ B 651%;1015350 a.g%t‘iler (except ag pﬁtovil(ian;fﬁr
s 20 , 33 an r i n
331 l?cri?tltl’er, ,tfheir ck;seniority)igll tf}ﬁgnclhgtm cpessificatio
:h transferred gl i i
1)e1Lr}tllaI(:ient slemed shall begin with the date of
In the district or in the class fr
LEmployes shall not be ¢ 1
SI0p ompelled
(,1f1t transfer to another disli)bric‘i OE'O(:?;S: pf%lhpel'man-
gostzgxpﬁyesﬂ pgrm%geiltly tmnsferréd sﬁa?_[&m[?:
0 or thty (30) days immed;
transfer in the district, frorr%, wllic{?c&l;ntseflg'reﬁgter

RULE 33, Runs Tr

RU . ansferred
cll)'mtt:?{ct‘. When & run is transferr:(? ffolgther
distriet to another in the same city through ch g6
}n 91\5rlge}'sh1p of road over which it opel‘atef ternzlling?
acilities or otherwise, the employes assi n’d‘t d
run, or an equivalent number, may tr ofor v
Pt-lb_such‘ run shall not be bulletined 88 8 new 1
ait the time of transfer, Tmployes so transferlrlég
311q11 bt_a allowed full seniority In the distrigt t
Wn.Ch transferred and their names shall he addeg
to the scniority roster of that distiict in accordance

WhRULII'J 34: New Service Acquired by Company
Jrhnen sleeping or parlor ear service is acquir ;
The Pullman Company the employes tglgelixe%\})ei
with such service shall retain their seniority rights
in_the lines acquired. When such service is con-
sohc!uted with an existing distriet the employes
received by transfer ghall begin to accunulate
seniority rights in the district to which transferred
ug of the date taken over by The Pullman Company;
employes carried in the district at the timne of
iransfer shall begin to accumulate seniority rights
over the service acquired as of the date of transfer,

RULE 35. Temporary Transfers. When em-
ployes are transferred to other districts to work on

- 24

g y s ents, they

conal runs or other temporary assignments, © e,
sﬁﬁ?ﬁ?’min their seniority in the district from which
trar 1, shall rank as junior to all employes 1n

. red ;
Hf:znsg?;ﬁct to whick transferred and shall not

sceumulate seniority in such district.

E 36. Employes Promoted to Super'-
ﬁggyLPositions. Employes promo‘ted to Suﬁ)elll
visory positions with The Pullman Company shn
retain their seniority rights unimpaired, shall con-
tinue to accumulate seniority during the time soleljxi
employed in such supervisory positions and shal
have displacement rights as provided in Rule1 4ﬁ
when returning to road service. This rule sha
not be retroactive, but employe_s.heretofore pro-
moted and now filling such positions shall aceu-
mulate seniority from October 1, 1937.

RULE 37. Employes Serving in Organization
Pogitions. Employes elected o appointed to
official positions in the organization shall retain
their seniority rights unimpaired, shall continue to
accumulate seniority during the time solely em-
ployed in such official positions and ghall have dis-
placements rights as prowded in Rule 44 when
returning to road service.

RULE 38. Continuity of Seniority. No de-
duetions shall be made from the seniority of coaployes
coming within the scope of this agreement for time
spent on authorized leaves of absence, furloughs
or sickness.

ASSIGNMENTS OF RUNS

RULE 39. Operating Schedules. Schedules of
regular lines shall be preseribed by the management
and posted in places accessible to those affected or
coneerned.

RULE 40. Assignment of Runs to Districts.
In the establishment of new service, consideration
will be given to the seniority of extra employes in
the districts involved in determining which district
will furnish the employes; the facilities of the district
and the number of extra employes carried being
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sufficlent, the run shall be g

Whers g, e 1 ¢ glven to the disty
e the extra employes have the greatest segf
RULE 41. Bulletining of

and permanent vacancies,gulso itl;;(l)ﬁl.all\{ew e
temporary vacancies known to be of more th
sixty (60) days’ duration, shall be promptl 1eb ll‘m
ined for a period of ten (10) days in theydiut e
where they occur. Emplayes desiring {0 bifl I}Cb
such runs shall file their applications with tﬁr
designated official within the Pprescribed peri de
%}rlxd as%stlgnmeTIit shall be made within five (51;0hl§y§
thereafter. 1e name of each em i
by bulletin shall be immediately pogtlgg ewﬁiilegléﬁd
run or vacancy was bulletined, ¢

RULE 42. Re-bulletining Change
gha,nge in terminal, alteration of totalghgmlzllln{l;(;vét
in excess of ten per cent (10%,) or change from or
to an “in-charge’ operation, shall consifute g new
run and shall be bulletined ag provided in Rule ‘llv

RULE 43. Temporary Discontinuan
Assignment, _ Where a regular a.ssigmﬁgn’to’f 1?&1:
been temporarily discontinued due to causes be ond
the control of The Pullman Company, the employes
nﬂec_ted when at their home siation shall not be
congidered as “held for service” but shall be privi-
leged to operate on the extra board when no extrs
men are available.

RULE 44. Rights of Displaced Employes. An
employe who loses his run through no fault of his
own may apply for and shall have the 1ight, in
accordance with the provisions of Rule 45, to ocoupy
any other assignment in his district where his sen-
lority is greater than that of tlie junior employe
on such assignment, who shall be the one displaced,
except where there is a choice of layover days, as
for example in an assignment requiring three and
one-half (314) employes, he shall be privileged to
displace any employe junior to him. The right to
apply for another assignment must be exercised
within twenty (20) days from the date of displace-
ment, except that in cases of sick leaves or leaves
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; from
the twenty (20) days shall date frot
‘t)liealc)lietléc%n which the employe returns to work.

iori i Ability.

LE 46. Seniority, Fitness and ility

\sgglments to regular service, by bulletin or dis-

ilncement shall be made on the basis of seniority,

fitness and ability; fitness and ability being sufficient,
geniority shall govern.

he event the senior applicant is not assigned
nnzlnweai?les his right to appeal he may, within ﬁyc
(5) days from date of non-assignment, request t.he
Jdistrict representative of the Company to suggest o
course of training or preparation (designed to correct
his shorteomings. Such suggestlon shall be made,
and if within thirty (30) days thercafter, the
employe is able to qualify without expense to the
Company he shall be 1_)lacpc1 in the agsignment
for which he made application.

Exception: Where the expense for maid
service is borne by a railroad company or
companies, maids may be, in order to meet
the wishes of the roads, assigned without
regard to seniority.

EXTRA EMPLOYES

RULE 46. Operation of Extra Employes.
Extra employes, when available, except as provided
herein, shall be used “first in, first out” after
expiration of layover, which layover shall be that
agecruing to the last or home-bound trip, on the
besis provided for in Rule 23.

When there is service requiring two or morc
employes at the same hour and employes eligible
under this rule have layovers expiring simultane-
ously, the senior employe shall have his choice.
Likewise, when there is requirement for one employe
and there are two or more employes eligible under
this rule whose layovers expire at the same hour,
the senior employe shall be given the assignment.

An employe excused from an assignment under
this rule shall immediately revert to the foot of
the extra list.
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Station duty, “called and not » i
service of less than eight (él)0 }uscd, ha] itness

considered an ag

This rule ghall not o
or an employe out of an away-from
preferably in service toward his ho

Exceptions to ““first in, first out”

(1) Use of emp

@)

@)

g 1ours, shall
sighment under this rule, ot be

perate to prohibit the ygg

-home Station,
me station,

Provision:

J loyes while serving their

six monthg’ probationary periogd. e

Note: It is understood that under
this exception the manage-
ment will use such exirg
employes with a view tg
giving  them the greatest
variety of experience,

Use of employes with less than two

years' service in filing “in-charge”

assignments.

Note: When no Gwo-year employes
are available on the extrn,
list, regular line employes
may be used.

Use of employes, irrespective of sen-
lority or assignment, in filling private
car or unusual special service require-
ments.

Q-1. What is a private car?

A-l. A car so designated in the
Company’s descriptive ligt of
cars,

Q-2. What constitutes an unusual
special service requirement?

A-2. A car provided for an individual
or inclividuals of prominence,
such as a Governor of a State,
or & President of a Railroad.

Use of a regularly assigned employe

while held out of line for “witness”

service.
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i f Extra
lating Number of X3
bt 847'Exl§;gll)::mrds ghall be so rﬁm,mtlzlun%‘c‘l;
Employ?fo'rd each cmploye carried tfereo o
18 l.tlo :s possible, mintmum eaynymgsao app
:;e:te%; two-thirds of basic month’s pay.

ir seord and

ho lay off of their own accor .

Empl%e;r;v dropged from or added to Elee}i:t)):
thosgl‘zlmving the month shall be glven t"elci L‘Iho :
]r‘);)’&; proportion of the work during the perio yy
are subject to call. ‘ "
This rule shall not be construed as a guarantee.

REDUCING AND INCREASING FORCES
RULE 48. Reducing a.nd}lellc:rez:‘a’gixlgifglz'ect%i
educing forces, seniority shall preval ctel
In'nlitiﬂru(églgsef Oég ebe retained in the fserwce:1 \ﬁ’h(l,)ré
[fni'cesc are increased, those furlougheq ghal "
1'gbm'ned to service in the order of their senionby,

provided they have filed their names and acdresses:

i istrict representative of the Company.
i?v‘g{llut;h%codllgyl)g'b lfoll)' duty gltlllllbsex;lenm%)leccllugi
 writte tice shall have bee
%éf:clrrt:gﬂglcntonothe last recorded address sh'aﬁl
automatically terminate employment 1'elutlor_1' with
the Company, unless & satisfactory cxplanation is
iven,
; GRIEVANCES

- . Lo right

E 49. Discipline and Hearings. The rig]
Ofntl?el'mana.gemcnt to discipline, sxuspendl or .dlS£
charge an employe [for incompetency or other 1]“,
and sufficient Teason, and the right of an employe
disciplined, suspended or cpschargcd, or whpdcox}-
giders he has been otherwise unjustly trqa.te' ) to
have a fair and impartial hearing, are both recog-
nized,

Q-1. What is a grievance?

1. A grievance is a dispute arising from

A thf application of discipline or alleged

unjust treatment, personal in charactor

and not covereci (except as o pro-

cedure in handling) by rules of the
agreement.
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50, Hearings, A
be disciplined, suspe ded or g
hearipg. He ma.y,phn ed or dischay
pending investigation,

! d place of h
harge against him,
An employe who consider,
treated and wlho inoe s Be has
W}'ltt:en

specific ¢

Hearings shall be held witl
recelpt of request for hearin
have been mailed to an employe at
address, as the case may be, and
rendered in writing within ten (10)
hearing is completed.

RULE 51. Witnesses
Al the hearing the emy

(a) To produce witnesses and question gll
witnesses giving testimony in the cage,
h) To have a written transeript made of the
questions and answers, if requested by
elther side, which shall be jointly attested.

(¢) To make statements off the record upon
request,

RULE 52. Date of S

is suspended, the suspe

uspension. If an employe
time he is taken out of

nsion shall date from the
service,

If an employe shall have been held out of service
pending investigation for a longer period than is
represented by the  discipline administered, he
shall be compensated for the wage loss, if ‘any,
suffered by him for the time in excess of the dis-
ciplinary lperiod. Such compensation shall he the
amount of wages he would have earned, less com-
pensation received in other employment.

30

ploye shall ngt

ged without
owR\lrler, be held out of servic;:l
In writing of the time and Doy shall ve notifed

earing and the

n ten (10) days from
g or after notiee ghyl)

hlS‘IQ.Sf, recorded
decision shal] be
0) days after the

rievance of an

pals, If the g“cva-nba.tionarv

RULE 53. ‘App‘ d his period of pro A

employe Whtoil;alslc?f 1§:tisfactorily adjusted by the
en

P ] Bh ﬁal
dl trth 1€ IESentatIVe hlle pelson agglle VG(]
K}

: the date
Rl days from the dat
; within ten (10) fMcor in
}ig;,i:ig}rie ilslg?etﬁdered, tocagaigLCEO stl?;]l obe held
¢ Zone. 0 s and
charge 0 glg) days after appeal 1st1§ac(1¥8)d, and
Wlt}'n'nnelsllmll be rendered Wlt}iln €
d?tcéil c1)3116 conference i8 completf‘{( : ' Husted
: jevance is not sal;l.'sfactorlly1 Mlerson
b Ift}gl eofﬁzﬁ in charge '0£1 tth\sri t%?rlll%erf 1(‘31 OS’ days
y U hall have the right, f nal o
aggrieved shal ision is rendered, to app ¢
from thgt;}g:etéi e\cfice President in (Lj)hwdae%(i)g r?;teg
the Assllls operating officer as may be t in charge
?uCh %itmeer toI time by the thlz1 1;116?313@1111 i
rom v ahal ith
'ations. Conference shall
e %1)3,31211: after appeal 13 recewedl; ﬂnda&‘z‘;‘}st%ﬁ
tenllb regdered within ten (10) (hay'sa o
Slmlf %ce is completed. Any funi{e'llwappLabor
gggoer)flcmcc with provisions of the Railway

Act shall be taken within thirty (30) days thereafter.

i i ces. When
. Remanding Grievan

RUGI‘.;ﬁlelslge or testimony, not qvallzli)ﬁ‘iggmtllég

il;s‘: hearing, is intlroducedf ate IE?: &m:ppcal, vance

is bel idered in confer either

b bte o zf Oncsllecclzetletf) have the case remmﬁled ioi;hréil

ﬁg;r%rngl a}1’1d decision unéierh lllluléze 51(()31, m'nclclloto hon

i i justed, it sha c

igfrllsszraﬁgrgﬂgﬁiﬁ{ils ﬁlo’ case shall be remanded more
than three times.

i ision in Writ-
lication and Decision. in WI
in?.UI;ﬁ)gg'caﬁgr?s for appeals and all decisions
thereon shall be in writing.

RULE 56. Record Cleared of G??gg%?{m'g(f}
final decision exonerates the employe ol R e charpo
ferred against him, his record shall be ¢ rod
IJ?zsmch charge, and if held out of service or dis,
?nissed he shall bef reinstateét r(?crlldbyco}]filglen%uch
s, if any, sufl . !

f:%rmgﬁ;avﬁ%i lgﬁiﬁl be %’fle amount of wages he
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would have enrn

ed, less ¢
other employment,

Ompensation recejypg in

CLAIMS

A RULE 57, Applica._tion and Interpreta.tion of
4 greement. Cl application apq
interpretation of rules of gleement ghy)]
handled ag promptly as possible, hen such c]'tim(s3
are presented in writing to the distrigt, 1'ep1'esentfltive

Cqmpany by the loca] representative of the
hall submit g statement

on which the organization baseg itg

claim is not allowed by the district re resentati
he shall .furnish the local 1'e13resentnljtivséen<§‘flt1§;3é
organization with a written statement of fagtg
and reasons why claim jg not allowed, Tt conference
18 desired by the local representativ

I ¢ of the organizg.
tion, it shall be granted without unnecesswygdelrzlg.

If the claim is not adjusted by the distriot repre-
al representative of the organ-

¢ zone superintendent
of the Company and .the Zone representative of the

org&niz&tiop. If the district representative and loeg)
representative of the organization fail to agree gn
a joint statement of facts, they shall prepare and
exchange separate statements  setting fortl) their
version of the facts for the information of the
“one representatives, No argument shall be uge(
in the statement of facts,

If the claim is not adjusted by the zone superin-
tendent and the zone represenlative of the organiza.
tion, it may he appealed by an Internationg] Vice-
President of the organization to the Assistant to
Viee President in Chicago or to such other operating
officer as may be designated from time to timg
by the Vice President in charge of operations. Any
further appeal may be taken in accordanee with
provisions of the Railway Labor Act,

Q-1. What is a claim?

A-l. A claim is a dispute involving the
application or interpretation of rules
of the agreement.

.

REPRESENTATICr)N I

58, Representation. The Brot 'l-eelment

ROLY dar Porters, referred to 1n thlsuagm ment

of Sleeprl{ng anization,” shall represent a elgq;m%re._

s e 0blg this agreément in the makmglovoﬁcing

wovered yerning rates of pay, rules afnc r‘neraﬂy

s, and interpretations thereof, égs rally

conqmcl’sllls, to said employes, for so ]o_gg c such

ppios eb‘ n is maintained in accor la.ncd th
represenﬁgicl’gs of the Railway Labor Act, and she

Ehe 5 ?ht right to initiate claims alleging violation
av

;ement rules. ' . ‘
of ngr(.zedjvidunl employs, in handling o grle\.rm;l(gl.
i AIll in himself or handling his own pe'lsozxte
o Vlnlgmll have the right to and mqst c{l‘e:cntgnon_.
clatm, §sentutive at the hearing or at the ush %1 -
e repleas the ense may be, and advise w1 e( it
ferenti:ﬁ, be represented in person, by counse t?onry
heh“', erson or persons), or by the o1‘giu.um'm 1)r0:
Otdmhpslmll notigr the management and his 1%1' >
:élntat?ve in writing of any change in representation.

ims i ing ¢ lication or

nal claims involving the applic ‘
. tMl &%ﬁ?og of rules of this ngreemcn't, himctu(,g
ﬁlye;,% Individual employe wg_hottltdrppleiecﬁ‘iiimm;%e
ization, shall be adjusted in ac: rdance
%tflh’gh%r%ﬁf:sz %f the agreement and Tﬁerlipl;nbﬁtl?;ﬂg
\ between the organizatio C
ng;gzcée&llgg? and the advice of sc‘btlemenh'hu)l?,dcf:
I~Illmll he in written form and a carbon copy then eof
:hnll be furnished to the district representative o
the organization. ' y
iings and conferences (cxcepting agreement
netIrgt}il:gtms , the conferees shall not exeeed four (4)

in number on each side.

MISCELLANEOTUS RULESR o
E 59, Time and Place for Reporting.
Opltigﬁug schedules for regularly assigned employes
and assignment slips for other employes shall pre-
seribe the time and place required to report for duty.
t a dispule arises over the amount of time
all%)ltle?iv?gr the grepnmtion of or putting away of




clars at terminals, a joint inves
dueted to review the work re

tigation shall
: ¢ con-
a test made o det o~

4 quired and, if n,
¢ qui d, if necagy
ermine the proper time allownig’

peilocfl i_n excess of seven (7) days shall
out of the service, unless g satisfactor
is given, weter

RULE 62, Notificati
P on of Digal i
i?gg?, tﬁme claimed on time gheet b;O‘nge n’fl{ne.
district?L 1'21‘3‘;(:3%25&%;11&11 b?l Prowpily notified bg’olﬁg
. v 1 o

time was not allow:d.&n given reasons why such

RULE 63. Leaves of Ab
: 63. sence, It
islcllélﬁsgh\g}l l)e glgmted reasonable lea,vc'a;1 g??m%iin%g
. ) an be spared without inter
the service, but not to exe tnoty (00) geonce fo
I eed ninet;
e}_n{)l_oye who fails to report for gu%y(%(z) ed ay§. i
of his leave of absence shall be co T onron

: ! nsidere
the service unless such failure is the 1'esul(}; glfltugf

avoidable delay, under which conditi
%mlll be extended to include théh t(igilz!,y%lc? i?ﬁf ;
1mp oyes on leave of absence accepting other .
ployment without the management's writte per.
mission shall be considered out of the senr oo,
This rule shall not take Precedence over Rulev J?c,?
RULE 84. Committeemen. Tm ing
;:Ls cpmmltteem_en representing emplol})r}zgye%xiﬂgﬁ
by the provisions of thig agreement will, u
request, be granted necessary time off and g Oﬂ
pgtmn their seniority rights unimpaired during t?le
ime so occupied. They shall he furnished available
sleeping accommodations designated by the manage.
ment when required to travel on committee Wofk

RULE 65. Period of Probationa;

¢ Em -
ment. Six (6) months from date lsg: empll)é;gd
(exclusive of time on furlough) shall be considered

04

" gervice of an employe may

competenqydof ta;.ln
thin the probationary perio e
Wit 5 be terminattlgd for any

o shall have the right to a hearing In
s Eil;[lLl the provisions of Rule 50, but shall
al therefrom.

sufficlent time to determine the

cmp}oye.

cause.
aceordance W
not Le privileged to appe

RULE 66, No Shut-Down Nor Suspension of
Work. While questions in dispute are pending,
there shall be neither a_shut-down by The Pullman
Company nor a suspension of work by the employes.

g7. Duration of Agreement. This
mligi'eﬂnt, when signed by the duly authorized
1';presentative of The Pullman Coropany and of
the employes, shall become effective October 1, 1937,
and shall supersede all agreements governing rates
of pay, rules and working conditions heretofore
made for the employes qulved herein. It shall
continue in force for a period of two (2) yeurs
without mobice of request for change being given
by either party and thereafter until changed in
accordance with the provisions of the Railway

Labor Act.
Signed this 25th day of August, 1937.

For The Pullman Company:
CHAMP CARRY,
Vice-President
TFor the Porters, Attendants and Maids:

A. PHILIP RANDOLPII,
International President
Brotherhood of Sleeping Car Porters




